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                     O
UR  COMMUNITY IMPACT

... paid $4,560,000 in taxes

— Bill Little, CEO, Carolina Pines Regional Medical Center

...  added 10 employed  
and affiliated providers

...  made approximately $1.42 million 
in capital improvements

...   distributed a payroll of 
$47.3 million to 650 employees

...  donated more than $18.6 million  
in services to those in need

Inviting the best possible providers into 
our community and supporting them is essential to 
ensuring access to high quality care. Last year, we 
added providers in a number of specialties, including 
orthopedic surgery, urology, family medicine, general 
surgery, radiology and more.

By continually investing in our facilities, 
we’re helping to ensure that we continue to meet our 
community’s healthcare needs. Last year’s investments 
included surgical equipment and furniture, IT system 
upgrades and a refurb of our medical office building.

We strive to create an environment where 
talent is recognized, job satisfaction is valued and 
our employees can effectively use their skills to 
provide high quality care and service.

Delivering care to all of our neighbors, 
regardless of their ability to pay, is foundational
to our mission and our commitment to our
community.

We are proud to be a leader in our 
region, and our dedication to ensuring fiscal 
responsibility extends both to our hospital and
to our community.

In 2018, we...

C  arolina Pines Regional Medical Center is proud to be a part of Hartsville and the surrounding 
region. As a leader in our community, we strive to provide the highest quality care possible — both 
inside and outside our hospital walls — and are committed to our region’s overall well-being. 
By creating places where people choose to come for healthcare, physicians want to practice and 
employees want to work, we are creating a legacy of care for today and generations to come. Thank 
you for supporting our mission of Making Communities Healthier® .

 



E C O N O M I C  I M P A C T
Charity and other uncompensated care 

(includes unpaid cost of Medicaid,
as well as charity care and other 
uncompensated care) ............................$18,617,269

Community benefit programs.....................$390,000
Financial contributions ....................$112,000
Professional development ................$70,000
Tuition reimbursement ......................$55,000
Physician recruitment ......................$139,000
Community health services ...............$14,000

Taxes paid ..................................................$4,560,000
Property and other taxes .............$3,360,000
Local and state sales tax ..............$1,200,000

S P O N S O R S H I P S 
A N D  D O N AT I O N S
It was our pleasure to be able to support the 
following activities and organizations during 
the past year:

 Back to School Extravaganza
 Cardiac Risk Factor Class
 Childbirth Education 
 Coker Physicals
 Coker Training Room
 Coker Training Tables
 Darlington County DSN Board Training
 Farmer’s Market Nurse Booth
 Hands Only CPR Training for civic clubs
 Hartsville Community Garden
 Hartsville Fire Department Body Comps
 Hartsville High School Physicals
 Hartsville Senior Center
 Hunger Busters
 Industrial and Church Health Fairs
 Living Well With Diabetes
 Lunch and Learn
 Peedee Heart Walk
 Senior Scene
 Spine Camp
 St. Johns UMC Healthfair

2018 Board of Trustees

Charity and other uncompensated care includes hospital costs not covered by Medicaid reimbursements and supplemental payments, as well as charity care and bad debt. “Physician 
recruitment costs” include recruitment costs and support of new physicians’ initial practice establishment in the community. Payroll includes consolidated salaries, wages, benefits and 
contract labor costs. “Capital investments” include facility expansions/renovations, equipment purchases, technology replacement, information technology additions/updates, and routine 
facility upkeep and maintenance. All references to “LifePoint,” “LifePoint Health” or the “Company” used in this release refer to subsidiaries of LifePoint Health, Inc.

Carolina Pines Regional Medical Center is part of LifePoint Health®, a leading healthcare company dedicated to Making Communities Healthier®. Through its subsidiaries, it 
provides quality inpatient, outpatient and post-acute services close to home. LifePoint owns and operates community hospitals, regional health systems, physician practices, outpatient 
centers, and post-acute facilities in 30 states. It is the sole community healthcare provider in the majority of the non-urban communities it serves. More information about the company 
can be found at www.LifePointHealth.net.

2018 TOTAL:  $23,567,269

OFFICERS
Jon Shannon, Chair  
Executive Vice President/Chief Information Officer  
SC Governor’s School for Science and Math 
David Hoffman, Vice Chair 
Organizational Effectiveness Director 
Duke Energy 
Bill Little, Secretary  
CEO, Carolina Pines Regional Medical Center

MEMBERS 
Jamie Carter 
President, Eastern Division 
LifePoint Health 

R. Mac Chapman, MD 
Internist, The Medical Group
Jerry Ellison 
President, JBE, Inc.
Phyllis Griggs 
Retired, Athletic Director 
Hartsville High School
Terry Hassler, MD 
Chief of Staff 
Orthopedic Surgeon 
Hartsville Orthopaedics & Sports Medicine
Darnell Byrd-McPherson 
Executive Director  
Darlington County First Steps  
Mayor, Lamar

Tom Mincheff, MD 
General Surgeon  
Hartsville Surgical Center
Tracy Parkinson, PhD  
Vice President, Strategic Partnerships  
& Special Assistant to the President 
Coker College
Brian Risinger 
Director of Corporate Communications 
Sonoco
Leroy Robinson, MD 
Obstetrician/Gynecologist  
Women’s Care of Hartsville

Sherron Skipper 
City Clerk, City of Hartsville
Pete Smith, MD 
Anesthesiologist, Carolina Pines 
Regional Medical Center


